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SYNOPSIS
Current developments in employment law will significantly affect employers and employment practices in the years ahead.
These developments emanate from changes in the law as well as the significant case-law of the Industrial Tribunal and
related appeals. Furthermore, binding rulings of the European Court of Justice are also highly relevant as Maltese courts
continuously refer to such judgements and during this year alone there were significant decisions. This means that
Lawyers, HR professionals and Employers continue to face challenging times.
Delivered by leading employment lawyers, this conference will provide you with straightforward, direct and practical
guidance that will tell you what you really need to know about the cases of relevance that were decided in 2018-2019.
Furthermore, you will be presented with some findings on the Industrial Tribunal and its trends over the last few years.

PROGRAMME
08:30

Registration and Coffee

09:00

Introduction and opening remarks
Relevant Employment Law Cases for 2018-2019 - Part 1
Case Study Discussion

10:45

Coffee Break

11:30

Relevant Employment Law Cases for 2018-2019 - Part 2
Conference Highlights Over the Past 11 years

12:30

Questions and Discussion
Final Comments and Close

SPONSORS

PARTNERS
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€115

+VAT
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SPEAKERS
Dr. Matthew Brincat

Dr. Roselyn Borg

Dr. Andrew Borg-Cardona

Matthew obtained the degree of the
Doctor of Laws (LL.D.) from the
University of Malta in 2001 and the
degree of Master of Laws (LL.M) in
Labour Law from the London School
of Economics in 2002.

Roselyn is a dual qualified lawyer, who
has been practising law for the past 16
years. She obtained the degree of the
Doctor of Laws (LL.D.) from the
University of Malta in 2002 and the
degree of Master of Laws (LL.M) in
Employment Law in Context in 2011.
Roselyn worked with the Malta
Employers' Association until 2006,
when she moved to the UK setting up
her own boutique law firm specialising
in employment law. In 2011 she set up
Twenty-one law, a niche employment
law practice, where she concentrates
primarily on disputes concerning
employment matters and represents
both employers and employees in
Industrial Tribunal cases. She travels
between Malta and England frequently
to advise clients in both countries.

Andrew was called to the Bar in
1980. He specialises in
commercial and labour law,
representing clients in
negotiations, conciliation and
arbitration proceedings, as well as
advising on the impact of
legislation on their operational
structures.

Matthew’s legal practice mainly
evolves around employment and
pensions, areas which connect both
the human and the corporate
aspects of legislation. He has also
been heavily involved in the
formation of Ganado & Associates’
employment law department and has
gained valuable experience of
Industrial Tribunal proceedings.
Matthew is a member of the Lex
Mundi European Employment
Practices Group and delivers
lectures at the Malta Employers
Association on Employment
Legislation. Matthew is also the
co-author of the Malta volume of the
Kluwer Encyclopaedia on Labour law
and the author of a number articles
in local and foreign magazines and
journals in relation to both
employment and pensions legislation.

Roselyn has contributed to a number
of EU publications and conducted
research on various topics, including
Gender Equality. She has developed
and delivered training programmes and
has advised a number of employers on
various employment law issues
including data protection matters.
Roselyn is also the co-author of the
book - GDPR for HR Professionals.

Andrew is also concerned with
financial services law, contract
and company work, with
connected litigation. Dr
Borg-Cardona is a member of the
MdR Fraud Network, a network
co-ordinated by the London firm
Mischon de Reya enabling
members to be of mutual
assistance, particularly in the area
of asset recovery and protection
on a trans-national level.

WHO SHOULD ATTEND?
This conference is aimed at HR professionals, Unions, Managers and Employers with responsibility for employment law
issues in their organisation as well as to in-house lawyers and advocates who practice in employment law. It is assumed
that delegates have a basic working knowledge of employment law.

BOOKING
Fees
€115 per person excl. VAT
The second and subsequent participants from the same employer or law firm will benefit from a €15 discount.
Special prices are also available for Students and Union Executives.
Booking Conditions
Bookings can be made by completing a booking form linked to our website, by sending an email to
admin@twentyonelaw.com or by calling on: +356 20995486. It is a condition of attendance that the fee is settled in
advance. Payments must be received not later than five days before the conference. Your booking will be confirmed in
writing within five working days of our receiving your booking. Once your booking has been accepted, an invoice for
the participation fee will be issued. If you do not receive confirmation of your booking within five working days please
call on: +356 20995486.
Substitutions or Cancellations
If you are unable to attend, substitute delegates can be accepted at no charge. Cancellation must be notified in writing
7 days prior to the event. If you cancel within 7 days prior to the event, your fee will be fully refundable otherwise the
full fee is payable.
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